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TNLIP ELM — Newcomer Employment and Mental Health Task Group

Wednesday, January 18th 1:00 pm — 2:00 pm

MINUTES

Attended: Tony Priolo (Achev), Marina Ayvazyan (JVS), Corine Hibbert-Samuels (TNO), Danilla Moshi (NYCH), Radhika Sharma (Skills for

Change), Anita Liu (TNGCS), Srna Stambuk (TNLIP/JVS)

Agenda Item Discussion Facilitator/
Presenter

Welcome, Land Members introduced themselves and reflected on the land acknowledgement Srna
Acknowledgment, Stambuk,
& Introductions Everyone
Newcomer Mental | Members completed a survey of newcomer mental health and employment to get us thinking, talking, and Srna,
Health & prioritizing issues related to mental health and employment Everyone
Employment
Survey
Newcomer Mental | Srna presented information about newcomer mental health in relation to employment with information from Srna
Health & OCASI, CAMH, IWH, and TNLIP
Employment - Social Determinants of Health for Canadians (10/14 affect newcomers as a group)
Overview - Effects of unemployment and precarious employment on health

- Review of risks and protective factors for newcomer mental health

- Mental health impacts outlined in TNLIP Learning from Lived Experiences of Racism Report

- Overview of Mental Health & Employment Supportive Practices That Work
Discussion 1. What sort of mental health supports are provided to newcomer clients in your employment programs? Everyone

Member responses ranged from:
- Organization has an in-house mental health program where participants can be referred by

employment program staff if needed; in some cases it was not clear to staff how to make such
referrals (NYCH, SfC, TNO)
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- Employment program staff provide mental health education in form of information sharing of external
mental health programs and resources to be contacted at clients’ discretion

- Not sure what mental health resources exist in house or are being used by employment program
staff; will check to find out more

- The trend/need that emerged from members’ responses is that even when mental health support
exist internally at an organization, referrals depend in large part to clients’ self-disclosure and/or
employment staff ability to identify that there may be a mental health/distress concern and offering to
refer the client

2. What are you seeing/noticing about newcomer mental health on the frontline of employment services -
types and causes of distress/disorders and needs?

- High levels of stress and mental distress (not necessarily disorders) however also seeing a lot of
anxiety and depression; financial stress

3. What else is needed and what is the priority (resources, training, funding, etc.)?
- More information about newcomers’ mental health in general would be helpful; especially screening

tools that can be used by staff without specific mental health training
- More information about what promotes newcomer mental health resilience

Goal Setting Did not get to this part of the agenda. Tabled for next meeting. Everyone
Meeting We decided to proceed with monthly meetings Everyone
Frequency

ACTION ITEMS:

- Srnato provide information about FREE Immigrant and Refugee Mental Health Training that is available through CAMH (funded by IRCC) for
settlement and newcomer employment staff



